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Information Package
National Associations


1. Why is hospital pharmacy specialisation so important?

Hospital pharmacists work in an environment in which the most acute need patients receive treatment, often with the riskiest, most expensive, personally tailored and novel medications. Most European countries have in place some form of post graduate qualification to raise the skills and competences of pharmacists to that required for hospital practice. Indeed, in some countries, possession of such qualification can be a requirement of practice.  

The European Statements of hospital pharmacy represent a vision of hospital pharmacy practice that would enable high quality pharmacy services and significantly contribute to patient safety in the hospital setting.

EAHP believes hospital pharmacy specialisation will enable move towards a more modern and safe delivery of hospital pharmacy services within Europe. Hospitalised patients would have access to high quality pharmaceutical care, administered by a hospital pharmacist who has specialised knowledge, skills and experience. The Hospital pharmacy specialisation has a wide acceptance all over our member countries. EAHP Member countries like Spain, Italy, Portugal, France, Belgium, The Netherlands, Czech Republic have recognised the hospital pharmacy specialisation and defined a specialised training.

2. What is CTF?

The Common Training Framework (CTF) is a legal tool to achieve automatic professional qualification recognition across EU countries, meaning that learning outcomes and competencies received in one European country are recognised throughout Europe.

A CTF - in accordance with Article 49a of the Professional Qualifications Directive - outlines a common set of minimum knowledge, skills and competences necessary for the pursuit of a specific profession. The preparation of the framework should follow a transparent process which aims at enabling more professionals to move across Member States and takes the levels of the European Qualification Framework as a basis. The final Common Training Framework is adopted by means of a Delegated Act by the European Commission. 

A common training framework for hospital pharmacy will represent an important international agreement on the competencies, knowledge, skills and attitudes required by the profession to deliver on the 44 European Statements of Hospital Pharmacy. Thereafter, it is intended that the common training framework will be initially used as a flexible tool for hospital pharmacy development across Europe, fully reflecting national and regional realities. 

3. CTF application process

Article 49a(4) of the Professional Qualifications Directive grants the European Commission the right to adopt a Delegate Act to establish a common training framework for a given profession. A professional organisation, such as EAHP, applying for the adoption of such a Delegated Act needs to submit relevant documents and comply with requirements of Article 49a(2) of the Professional Qualifications Directive which lays down the following: 
 
‘2.   A common training framework shall comply with the following conditions:
(a) the common training framework enables more professionals to move across Member States;
(b) the profession to which the common training framework applies is regulated, or the education and training leading to the profession is regulated in at least one third of the Member States;
(c) the common set of knowledge, skills and competences combines the knowledge, skills and competences required in the systems of education and training applicable in at least one third of the Member States; it shall be irrelevant whether the knowledge, skills and competences have been acquired as part of a general training course at a university or higher education institution or as part of a vocational training course;
(d) the common training framework shall be based on levels of the EQF, as defined in Annex II of the Recommendation of the European Parliament and of the Council of 23 April 2008 on the establishment of the European Qualifications Framework for lifelong learning (18);
(e) the profession concerned is neither covered by another common training framework nor subject to automatic recognition under Chapter III of Title III;
(f) the common training framework has been prepared following a transparent due process, including the relevant stakeholders from Member States where the profession is not regulated;
(g) the common training framework permits nationals from any Member State to be eligible for acquiring the professional qualification under such framework without first being required to be a member of any professional organisation or to be registered with such organisation.’

The application for the adoption of a Delegated Act can be lodged once EAHP has ensured the support of a sufficient number of EU Member States. The Professional Qualifications Directive mandates the participation of at least 1/3 of the EU’s member countries for the adoption of a Delegate Act. It is important that the participating countries have registered their hospital pharmacy specialisation in the European Commission’s regulated professions database. After all documents have been received, Directorate E5 (Professional Qualifications and Skills) of the European Commission’s DG GROW (Directorate General for Internal Market, Industry, Entrepreneurship and SMEs) will review the application. The request of additional information by DG GROW is possible.

If no further questions are raised, the application will be provided to the Group of Coordinators for the recognition of professional qualifications. This group consists out of representatives from national competent authorities of the 28 EU Member States, from the 3 countries that have joined the European Economic Area (Iceland, Lichtenstein and Norway) and from Switzerland. The Group of Coordinators takes the final decision on the approval or rejection of a Delegate Act to establish a common training framework for the hospital pharmacy specialisation. It is however unclear which national competent authority will appoint representatives for the review of EAHP’s request

Even though countries with a specialisation will be a priority EAHP believes that support of as many member states as possible should be obtained. Once implemented, CTF could serve as a tool to help countries when lobbying their ministries for the specialisation. EAHP plans to submit the CTF application at the earliest after June 2019, since the GA will have to approve the draft application. An earlier submission is not advisable since the application needs to be prepared thoroughly and all stakeholders need to be on board.

[bookmark: _GoBack]4. Making CTF a reality 

EAHPs consider a bottom-up approach as the best approach to succeed and to implement CTF.  A bottom-up approach means that the implementation of CTF needs to be done at the national level first. To this end, it is crucial for EAHP to gain the support of EAHP’s national associations.

Once support by EAHP’s  national associations is secured, these associations  should start approaching their national competent authorities to push for the use of CTF. EAHP will provide support to members when requested (e.g. EAHP Board members attending meetings).  Even though the CTF would need to be adopted on European level via a Delegated Act, the willingness of implementing CTF needs to come from member states. EAHP has adopted, as voted during the 48th General Assembly in Bucharest (June 2018) a CTF strategic plan to make CTF a reality within Europe. EAHP expects to submit the application to the European Commission after the 49th General Assembly.

a. What is EAHP doing to make CTF a reality? 

CTF Working Group 1 (hereinafter referred as CTF WG1) developed the final version of the Competency Framework after it was reviewed through a Delphi Process. The final Competency Framework is already available on the CTF website. EAHP has developed four different versions of the Competency Framework: CTF WG1 has been repurposed and will be looking at the development of educational standards and guidelines; and mapping the competencies of the framework against existing education and training programmes to provide examples for prospective curriculum and training designs. CTF WG1 will also investigate the potential for accreditation of delivery programmes and will look into evidence about why the figure of the hospital pharmacist is beneficial for the patient.

CTF Working Group 2 (hereinafter referred as CTF WG2) was chaired by Roberto Frontini. It analysed on the one hand literature on hospital pharmacy education and explored on the other hand the experience and attitudes of hospital pharmacists on labour mobility. The Labour Mobility Survey report was prepared by EAHP as a compilation of the data gathered by CTF Working Group. CTF WG2 has now been closed.

CTF Working Group 3 (hereinafter referred as CTF WG3) chaired by EAHP President Joan Peppard is working closely with national member associations to introduce CTF and is in charge of all communications (e.g. awareness materials, website).  In addition, its members are also helping national association when approaching national associations.  

CTF Working Group 4 was set up to design a strategic plan for implementation. The plan was approved by our members during the 48th General Assembly in Bucharest (June 2018). CTF WG4 has merged into CTF Working Group 3.

b. What needs to be done by national associations

All details about the strategic proposal and the next steps for EAHP and its members are included in the Strategic Proposal that was sent out to national association. The map below sums up the main action items that need to be carried out by national associations. The different CTF Working Groups, the EAHP Board and the EAHP Secretariat will support national association during the project.



                        Frequent Questions and Answers


Why is EAHP creating a common training framework?

The overriding motivation for creating the common training framework (CTF) for hospital pharmacy specialisation is “to enhance the quality of, safety of, and equity of access to, patient care in every European country”. Underlining this motivation are five key benefits that highlight why a CTF is so important for EAHP and its members. These include the patient benefit, improving labour mobility and the benefits that arise from that, a benchmark for all European countries to strive for, a vital strategic tool for realising the European Statements of Hospital Pharmacy.

What is CTF 

The Common Training Framework (CTF) is a legal tool to achieve automatic professional qualification recognition across EU countries, meaning that learning outcomes and competencies received in one European country are recognised throughout Europe.

Who developed the framework?

 EAHP has developed its final framework via a large working group constituted of hospital pharmacists from across Europe, and took strides to ensure the current provision in different countries was well accounted for, including reference to Pharmine and existing programmes.
This draft framework was reviewed through a Delphi Consultation in which a diverse group of stakeholders consisting out of hospital pharmacists, other healthcare professionals, patients/ representatives of patient organisation and regulatory bodies participated. The input provided by the different stakeholders was used to finalise the draft competency framework.

Do European hospital pharmacists support CTF?

85% of hospital pharmacists and heads of hospital pharmacy that participated in the EAHP mobility survey (I will add a link here) would support the creation of a common training framework for the hospital pharmacy specialisation. Development of the profession, facilitation of exchange of expertise, standardisation in the quality of education and increase of mobility opportunities are in their opinion benefits to be gained by creating a new tool for automatic recognition of the hospital pharmacy specialisation across border

Are EAHP national associations on board with CTF?

EAHP represents more than 21.000 hospital pharmacists in 35 European countries and is the only association of national organisations representing hospital pharmacists at European and international levels. Our national members gave us the mandate to move forward with the CTF project during the 47th General Assembly in Malta (June 2017) and voted in favor of the strategic proposal aiming to implement CTF within Europe during the 48th General Assembly

Does CTF mean that all national programmes will need to be taught in the same amount of years?

No, the Competency framework is looking to teach the same competences (or most of them) within the countries with CTF but the amount of years needed to become a hospital pharmacy is a national prerogative.

Is the framework going to lower the standards of national hospital pharmacy specialisations?

Mobility is an important outcome of implementing CTF. Since mobility of national hospital pharmacists around Europe will facilitate the exchange of knowledge among hospitals will help advance and innovate procedures. Thus, EAHP believe that CTF will help to advance towards more modern and safer hospital pharmacy services.

Is EAHP involved national competent authorities during the process?

This framework will not come into legal existence without competent authority support. The long-term management of the CTF is currently open for discussion, and could include active competent authority roles. EAHP and its member country associations are currently approaching competent authorities to introduce CTF.

Will the European Commission check that the national programmes of hospital pharmacy comply with CTF?

The national programmes compliance will be assessed by the European Commission. Detailed information about the assessment will be  included in the delegated act that will be adopted by the European Commission.

Is the mandatory registration of hospital pharmacists with the chambers of pharmacy a barrier to implementing CTF?

The European Commission has conveyed to EAHP that this will not be a problem or a barrier to CTF

How can I learn more about CTF?

Just send us an email at info@eahp.eu with your questions and we will contact you as soon as possible


Collection of endorsment letter from member associations by EAHP (June 2018)


Registraton of hospital pharmacy specialisations in the EC's Regulated Professions Database by Member associations (before December 2018)


Report on the outcomes of the meetings with national competent authorities to be send to the members of CTF Working Group 3 (October 2018-January 2019) 


Completion of stakeholders mapping by member associatoins to be shared with EAHP in October/September 2018


Meetings between member associatoins and national competent authorities/relevant stakheolders to introduce CTF (October 2018 to January 2019)
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