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CTF Working Group 1
Template choices for the development of the Common Training Framework
Examples taken from different competency frameworks, not related to the competencies identified in our face-to-face meeting in October, to reduce bias towards option 1, 2 or 3.

OPTION 1 | Example
	Pharmaceutical Care 

	Competencies
	Behaviours

	1.1
	Monitor medicines therapy
	1.1.1 
	Apply guidelines, medicines formulary system, protocols and treatment pathways

	
	
	1.1.2
	Ensure therapeutic medicines monitoring, impact and outcomes (including objective and subjective measures)

	
	
	1.1.3
	Identify, prioritise and resolve medicines management problems (including errors)

	1.2
	xxx
	1.2.1
	x

	
	
	1.2.2
	x

	1.3
	xxx
	1.3.1
	x



Context taken from the source:
This competency framework can be a starting point to provide guidance, it can be an aid in providing an overview of how practice can be translated into ‘what’ and ‘how’ pharmacists should learn and interact with pharmaceutical care skills during their hospital training, always with country specifications in mind (this option does not imply that there should be a ‘single’ global curriculum that would fit all countries). Acting as a mapping tool for the creation of country specific needs for the development of practice and practitioner professional development, this option can be attached to an assessment grid and, together with appropriate assessment tools. By creating a portfolio, in synergy with other assessment tools, countries can implement the CTF into practice, developing education and training infrastructures for their hospital pharmacists.


OPTION 2 | Example
	Therapeutic Management 

	Competencies
	Knowledge
	Skills
	Attitudes

	1.1
	Follow up with patients 
	The barriers to concordance in patients
	Personalise treatment goals based upon national therapeutic targets whilst recognising the individual patient’s circumstances
	Multi-professional approach to effective team-working

	1.2
	xxx
	xxx
	xxx
	xxx

	1.3
	xxx
	xxx
	xxx
	xxx



Context taken from the source:
The competency framework is designed to help pharmacists understand and develop the extended knowledge and skills they will require to provide services beyond the scope of their roles. Such developments are expected to occur within a negotiated local framework.



OPTION 3 | Example
	Medicines Related Competencies 

	Monitoring medicine therapy

	
	Behavioural Indicator
	Behaviours

	Level 1
	Identifies medicines management problems
	Identifies patients for which ongoing monitoring is required.

	
	
	Identifies monitoring parameters and potential adverse effects.

	
	
	Establishes a plan for review of objectives and treatment outcomes.

	
	
	Ensures medicines are appropriately monitored when required.

	Level 2
	Prioritises medicines management issues
	Prioritises medicines management issues of individuals and patient groups that one works with.

	
	
	Applies current clinical guidelines, recognising their limitations.

	Analysis and control of medicines

	
	Behavioural Indicator
	Behaviours

	Level 1
	xxx
	x

	
	
	x

	
	
	x

	Level 2
	xxx
	x

	
	
	x

	
	
	x

	Level 3
	xxx
	x

	
	
	x

	
	
	x



Context taken from the source:
This structure, with competency clusters as the highest elements of the behavioural indicator as the most detailed elements, remains one of the most common layouts for a competency framework. 
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