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During their residency pharmacy residents may attend a hospital on-call programme. This hazardous activity
requires adapted training. Our project was to optimise residents’ training for in-house on-call duties to allow
them to receive a strong, clear and complete training including more practical training.
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Conclusion

» Next steps of our work: implementation of our programme in each pharmacy’s sector and it assessment.
» If successful a possible extension to the other hospitals of our region will be considered.




